bRt et HEEI|_|EI1’FF)?




o< DIC

w

1)
16
5
\J
-
&=

o,‘n
=E &

¥
.h.n;

HFROR

»
L
4




BRAE Duien ZE

253 | BREBONH | %
FE LTV ALSHETT,

X~ YANMAR

m DAY %

HANID 7 £ 57— DF—7 794 F—2BD ML TETH A F— BULETIC Ml - 794 Y2 T80 5,



BRAE Duen G

ZDWEDEKRD O,
TVvVe—FR—PFDEWMTED I EED TV X T,

__FUEL CELL

$UPPOried by Toyom Mot Corporaion V YANMAR I

Y re—id, 20254EDHGBAZOI L, MH TRKELZY P V) ORI ATV S,



EE JREN

7z 5 D3T85 T 725X
ﬂi?%@éﬁ%é: C ATl L




SHBE

/* 2021 HE

A5 34E

- £ | 28 cozosm

BEDORESHE UTRPEE K v TR

- B 484

E1t40% - X484

. g A28

-gx2 1 5005H

- ARtz MH FHE
- =7t MEBIKIAR

Y R3719734%3H
EIZ(196848H

SUSTAINABLE

) iz ® G

OPMENT

LALS



1R Suzen G
——

(ﬁﬁmﬁé )

EIBER
- _

mEEER
B ORAR
RO

B © DA
e O

ZIERh DR
B OV DA B

wiRIIN—7




SIS @) o

) cEEFNSEmMDOLKD
EEFRICE iTa i,
BIZELIE, BEOREDKE UTS| SN T = BN,
IBERICEIINDIREDILCD; T,
ZDERBODI=HIC. BINEOBR & BHREOEAZRD BN S,
SWLRNLOEFERBEELTWET,

DEVELOPMENT

SUSTAINABLE
N "=AI o
\\Q 'l ‘7/3‘21 LV&E



5 S S5 B @D usen T

EEEYIE. BEELREDN VAT v avic
¥HHAL TaEE, v THly Z28EULTWEY,

FSVAZYI3Y FATPLY v

Tansoy 7k

ITRIF—ZEBNICEZDEERRD MR A £7,0001E%E



WeEDHEDILDY D B

MEDRENSTRICESET

ZTEHATERBULTWVWET,
MmE TDRN

"@@WD%

AHBICESAICEDBATW L DIFOBODEBICED X,



RFNBILEANE Duisen B

TEATIKOVWTE., 1000HEZ R TWEEXT,
XEHERERICTIHERFZFELTED XTI,




e JNPNOE L

o) RERE

SUSTAINABLE
DEVELOPMENT

GOALS

[ 4o 1RNE
BEA4G 170,000

FRllCXIh b5 FH

- BEFY 1H200H Q1BE#ULIHEIEAE4,200M)

- HE¥)F2 5,000 (1HXEUL 555 5E8)F=23,000M)

- REFEH 1A2,0008 (BEnZaH T4ARKED5E6,000)

- BEF L EMR15,000M

Z DFREFH
- BiE<Ha

G - EEICDWT
- 25 E1EHD (2,000~10,000H)
-BE5 F20HD QB /IEEE/BEHEERBLEXY)

W eI ] & BRI OV T

MmERHE 8:00~17:00
ARERE BY92085E (1B D91 KHE)

miAH - IE - i ownT

BIR2BH

- BB (XEE

- BICT - 2 +RBALEDHEEH D
- ZOMEREAL YT —ICLD

FHERAE 105H
- GW. B&E. FRFWAKIRSG D

- Aft6r BRICHR/AES
- RS &EBHHELH




BEREEICDOWT o) RERE SRned

SHHICEDSETDODALDRZLULTRFHE &S
EFSEXZHBELTWVWET,




BFHNGED s (ZHEEDXIR)

DEHcE
- BERESEYY I ZHAT, HNTREEI F—2 X
- T 1 BlDEXEE E OEF

QREWE
- ST > TWBEFYZ., BT mAB - FEHZ L
HDICEZATRENE
RIEEH. TRIERDEEK

QfclE =
- DMENMETEDLOBET —-ADKRE
cWKEIECDEILE (Vv T7EVYREREUVUTCEFY/NOD
5D & 2 % HEE)




EEDFEELICDOWVWT . CEey BEHE

VL

INTTEEICIIKREZEIBD XU T, ZTIT EROFICKICHDDZF>THEL ZEICLF LT,
SREEEZLED. ERICIFE>712D, BEARICEZEF 1 KETETX S, KiERIIE/ —5%3 Day.
INTIREEFDRELEE Ao Z259%&. EWeWRAUKBICRICRNS L SICRD I,

BIRICESDT, BELRCFTT LD TEXRT,
RIEE—FEICREDTEXI, FHTHLTIZAR—MEAFD
MIZDENDESICHED R UL,

ERD 2FENORE TIEEORE) EEHPhTHWET,
FEHZEFELETESI LD, BREEBICOBHD XU .




e JNPNOE L

‘ o) RELE

SUSTAINABLE
DEVELOPMENT

GZ3ALS

B XD < BB OV T

B7E, 8Lh&ERIC2%. HEEEERIC2A. EEEIC480D
THEHEMNERLUTVWET,

OEUHEDHIc, TEEAOEREL M LERBLTWET,
QREHNZ WS, FETELBASHETZENTEET,
@10kgl EDELWEDEEDZ E1d35 D £ Ao
@BHEBEPES. FIETENDL T EFH D EH o

W ieaF O OB

JREEARERERDOESTIRRE D {ESH15%
NAN—DBWALHHBETEET,

ér&?wﬁ@ wens Q) Y \ P

L B
Z
- L "@FC—/BX\
v <
L
3 N
pZ
FFR N
2 Q=vumsu-ys

W

7m47m%‘;—7\@
mams s Q)
7’fI’fmr~‘
mE ) =y 2
®, mpayEgEs Q)




5 DDENEHFE W BELE Eanen

“an®

NIDEY—U DERFE EERRE ORI A1 IV EEHEDEA

Beginner Sign Reduction of overtime hours Introduction of smile paid leave

HALEICIIALI B, #D&E~Y— RIEE DBEVPEEFEORBENL->HADENS B EAREERDOEILICHEWESHDHFHRE

1 DITYyRYZDF5 I EZHBMAITTW SOEERFEZRS UE U BRREISINE LD, HHETIEI0OHD

9, EBICHEIT TEREEDTVET,
BERDR S BB ICDOWTIEBIEHA TS

LR EECENTAME ICHEEICENTZ BWESR—A 7y Ta#ELTWVWET, 10HICHNnIE. FERABRIAKBEGDLE

LT, R2CERICEBD TESLSTEIC T115HICR&D, B1EIOR—X THEIFZE

BELTWET, BZENTEET,

DEOYTZLyYaldeBE53ADZ E. FH
K UBWEWTRWABEYPREY —E G E

= - C 3 C i.—\.\ C /E.E,\ o
?E%@}}Zﬁ'éﬁﬁﬂ% Eﬂﬁ%gﬁ@%ﬁﬁ ICEFERBLULTWEREELEWER>TWET

Enriched technical intern training Fully air-conditioned

WENTOILEEHA—H—TH2HhITY HEDHABNEENLZZB DT ICREICT
SAPBELETEH2HEERITET/ErFTS ENTESZ LS, THEOREEH/N—-T D45
A EHFITREEEZIT>TVWE T, BEOZERARXEERHELE U,

BREEBMETTIEEROBRIEAEP XA > EEENSLBDEDA N LANEREI NI

TFYRAAEEZRIENTEET, ERHBICHFF T,



